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Grade 8, Part time, Permanent contract 
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Job Description

 

 

Key Responsibilities 

These include: 

¶ Teaching French Horn at undergraduate and postgraduate level for principal study 

¶ Teaching French Horn to second study undergraduate and postgraduate students 

¶ Sitting on examination and entrance audition panels as required 

¶ Potential to coach chamber music groups and lead performance and faculty classes 

¶ Take an active role in keeping the syllabus relevant to current trends in the music profession 

These include: 

Nature & Scope of Role 

The French Horn is taught at undergraduate and postgraduate level mainly for principal study students, though with the 

possibility as a second study option and masters. 

Students may choose to have chamber music coaching from any RCM professor. 

It is recognised that many teachers will have busy professional careers. There is no guarantee of hours, nor is there a 

minimum expectation. The maximum number of hours of teaching available with this post can be negotiated to fit in with 

other commitments, although there is a requirement to teach at the Royal College of Music in Prince Cons TJ
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AF = Application Form    INT = Interview    ST = Selection Test 

*International applicants are advised that these criteria are considered essential attributes when applying for the Global 

Talent Visa. 

The duties and responsibilities assigned to the post may be amended by the Head of Brass within the scope and level of the 

post. 

Terms & Conditions

 

 Able to provide evidence of winning a recognised arts and culture 

award of excellence in any country * 
Desirable AF 

Availability The post is available from September 2024 

 

Contract type Permanent  

 

Hours of work This role is offered on a part time, hourly-paid basis. 

 

Salary RCM Pay Scale Grade 8, hourly-rate £56.40 
 

Payday is the 15th of each month or the last working day before this should the 15th fall on a 

weekend or bank holiday. 

 

Visas/ Right to 

Work in the UK 

UK or Irish citizens will be asked to bring their passport to interview as confirmation of their legal 

right to work in the UK. Holders of EU Settled or Pre-Settled status will be asked to provide a share 

https://www.ukcisa.org.uk/About-UKCISA/Contact-Us
https://www.ukcisa.org.uk/About-UKCISA/Contact-Us
https://home.oisc.gov.uk/register_of_regulated_immigration_advisers/register.aspx
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Staff Benefits

 

 About Us

 

www.teacherspensions.co.uk. Arrangements exist for members to make additional voluntary 

contributions (AVCs).   

Travel Interest free season ticket loans are available to cover the cost of a 12-month season ticket between 

a member of staff’s residence and the RCM. The loan will be repayable by deduction from salary 

over a period of 12 months or on leaving the employment of the RCM, if earlier. 

 

We also offer a tax-free bicycle loan under a similar repayment scheme. 

 

Events There is a range of concerts taking place at the RCM throughout the weeks, staff are entitled to one 

free ticket per charged concert (excluding Opera and non-RCM promotions), and unlimited tickets 

for non-charged concerts.  

 

Eye tests & 

hearing tests 

The RCM will cover the cost of an annual standard eyesight test (normally up to £25) and contribute 

£50 towards the cost of glasses, provided that they are for use with VDUs. We will also cover the 

cost of hearing tests. 

 

Employee 

Assistance 

Programme 

All RCM staff can get free and confidential advice from Confidential Care (CiC). The service is 

open 24 hours per day, 365 days per year, by telephone or via the web. 

 

Professional 

Development 

The RCM is committed to the support of training and professional development for all members of 

staff and a range of opportunities are available. 

 

The College Opened in 1883 by the then Prince of Wales, the Royal College of Music (RCM) is a world-

leading music conservatoire with a prestigious history and contemporary outlook. The RCM is a 

vibrant community of talented and open-minded musicians, with over 900 students from more than 

60 countries studying at undergraduate, masters or doctoral level in the Senior College throughout 

the week and 300 students on a Saturday in the Junior Department. Former students of the RCM 

hold key roles in music and the arts in all parts of the world - as performers, teachers, composers, 

conductors and animateurs. The RCM was ranked as the global top institution for both Music and 

Performing Arts in the 2024 QS World University Rankings by Subject. 

Staff The RCM has over 250 members of professorial (teaching) staff and over 100 teachers in the Junior 

Department - the majority of whom are busy professionals with worldwide reputations, who include 

http://www.teacherspensions.co.uk/


http://www.rcm.ac.uk/about/jobs/
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